LUMEN CHRISTI COLLEGE
Bishop Street

Derry

BT48 6U)

EQUAL OPPORTUNITIES ~ MONITORING QUESTIONNAIRE

Post Ref:  (Ref: BS10/26) Applicant No:

It is the policy of Lumen Christi College that all eligible persons have equal opportunity for employment
and advancement based on ability, qualifications and aptitude. Lumen Christi College selects those
suitable for appointment solely on the basis of merit, without any regard whatsoever to an individual's
sex, religion or disability. Recruitment is monitored to ensure that the equal opportunity policy is
effectively implemented.

1. Date of Birth: _ _ / /

2. National Insurance Number: _ _/ /| | __

3. Gender: Male |:| Female |:|

4, Disability

The Disability Discrimination Act 1995 defines a disabled person as someone with a physical or mental

impairment which has a substantive and long-term adverse effect on his/her ability to carry out normal

day-to-day activities.

Having read this definition do you consider that you are a disabled person or that you have a disability?
Yes |:| No |:|

5. Community Background

Lumen Christi College is required by the Fair Employment and Treatment (NI) Order 1998 (as
amended), to monitor the community background of its employees and of applicants to posts.

Please indicate the community to which you belong by ticking the appropriate box below:

I am a member of the Protestant Community |:|
I am a member of the Roman Catholic Community |:|
| am a member of neither the Protestant nor Roman Catholic Community []

NOTE: THE ABOVE INFORMATION WILL BE USED FOR EQUAL OPPORTUNITIES MONITORING.
THE QUESTIONNAIRE WILL BE DETACHED FROM YOUR APPLICATION FORM ON RECEIPT AND THE SELECTION PANEL
WILL NOT HAVE ACCESS TO IT.




